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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MR DEGREE COLLECGE

Name of the head of the Institution

Dr. A Bala Krishna

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08912512891
Mobile no. 9866661134

Registered Email

mvr col | eges@ahoo. com

Alternate Email

mvrcol | eges@nai | . com

Address 6-58-41/1, shram ka nagar, gaj uwaka,
vi sakhapat nam 26

City/Town vi sakhapat nam

State/UT Andhra Pradesh

Pincode

530026




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr.S.V. Krishna

Phone no/Alternate Phone no.

08912512891

Mobile no.

9866661136

Registered Email

mvr col | eges@ahoo. com

Alternate Email

svkri shna6l@nuail .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nmvreducation.configac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nvreducation.comigac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B++ 2.92 2008 04- Feb- 2008 03- Feb- 2013

6. Date of Establishment of IQAC

06-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

RO pl ant

17- Nov-2018 1



http://mvreducation.com/iqac
http://mvreducation.com/iqac

add on courses 30-Jun- 2018 500
1
faculty training 04-Jun- 2018 63
pr ogr amre 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
zero zero ni | 2018 0
0
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. faculty orientation programe 2.
encouraging RD 5. | CT enabl ed teaching

career counselling 3.

add on courses 4.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

add on courses

the col |l ege has added few new courses
like fish product technol ogy, a study
on calus, statistical nethodol ogy,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17838_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17838_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17838_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17838_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17838_Contribution.xlsx

di gial markting, mcrobiology etc.

career councelling col | ege encurages the students by
giving theminputs for career
counsel ling and guidance . It also

conducts rendi al classes for weaker
students. Provides guidence for
conpetitive exans

faculty orientation progranme conducted faculty training programe in
the nmonth of June 2018
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
general body 29- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumand Teaching at college is a need to ensure that the curriculum
of fered, neets expectations of all stakeholders today and in future. In pursuit
of its vision of academ c excellence the curriculumof the college is in line
with that of the affiliating university and recormended by APSCHE. The

curriculumis aimed at nmaking the students gl obally conpetent, locally rel evant
and catering to the requirenents of enployers in particular and society in
general by blending core values of H gher Education and vision & nission of the
institution. W envisage our graduates, energing as enpowered citizens with the
ability of independent thinking, decision-nmaking, effective comrunication with
strong foundation of know edge and skills. Visakhapatnamis the destination for
a host of pharma, IT and AMIZ conpani es. Seizing this opportunity & preparing
students to fulfill their dreans, the college offers a nunber of undergraduate
progranms in Physical Sciences with Conputer Science as one of the core



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17838_Quality.xlsx

subj ects, B.Comw th Conputer Science specialization, and conmpul sory Course in
Computer Skills to all other students. "Andhra Med Tech Zone", Vi sakhapat nam
has energed as a pharnaceutical and bi otechnol ogy hub. Bachelors in basic and
appl i ed Bi ol ogi cal Sciences students have curricul um strengt hened by
practicals, project work, internships which help students choose research as a
career with many national research | abs besides anpl e enpl oynent opportunities
in corporate sector and Research & Devel opment. Bachelors in Commerce with
Speci al i zations in Accounting, Conputer Applications & Finance and Honors and
Busi ness Managenent prograns equi p students with professional conpetence in the
field of business and conmerce and develop in theman active interest for self-
enpl oynent and creation of enploynent for others. Post G aduate prograns such
as Anal ytical Chemi stry, Oganic Chem stry, M crobiology, Applied Mathematics
and Botany are designed to create professionals in industry, academ a,
research. Ability Enhancenment Conpul sory Courses are fundanental in creating
awareness on critical issues in environnental concerns, Soft-skills, Gender,
Human Val ues and Culture and Heritage. The curriculumalso caters to equip
students by inparting skills to pronote entrepreneur culture and enployability
conpetence through a range of Skill and Career oriented Courses. A sense of
social responsibility is ingrained through value enrichnent courses under Co-
Curricular Activities. Sports is an integral part of our curriculum as a
testinmony to this, our students Reddy AP Vansi, V.Rama Lakshm , P.Vansi Krishna
made proud of us in iner college conpetitions. The institute al so encourages
getting MOUs for better training in core fields and bridging the gap between
institution and enpl oyer. Advanced | abs are set up in the college to strengthen
the curriculumdelivery by way of conducting practicals.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Fl SH Ni | 01/ 08/ 2018 1 STUDENT STUDENT
PRODUCT WLL GET AN WLL LEARN
TECHNOLOGY OPPORTUNI TY  ABQUT FI SH
TO WORK AT PROCESSI NG
AQUA AND STORACE
| NDUSTRY OR  TECHNOLOGY
HE MAY ACT
AS
ENTREPRENEUR
BY
ESTABLI SHI NG
FI SH FORM NG
UNIT OR
STORACGE UNI'T
Ni | 10/ 08/ 2018 1 STUDENT STUDENT
CERTI FI CATE WLL GET W LL OBTAIN
COURSE ON OPPORTUNI TY KNOW.EDGE
TECHNI QUES I N ANY ONANALYTI CAL
I'N ANALYTI CAL TECHNI QUES
ANALYTI CAL LAB OR HE
CHEM STRY MVAY
ESTABLI SH
HS OAN LAB
A STUDY Ni | 05/ 11/ 2018 1 STUDENT STUDENT
ONCALUS

WLL GET W LL OBTAIN
CPPORTUNI TY KNOW.EDGE
AT OVER CALUS




Dl G TAL Ni |
MARKETI NG

Ni |
STATI STI CAL
METHODS AND
APPLI CATI ON

DI AGNOSTI C Ni |
METHODS | N
M CROBI OLOGY

03/ 12/ 2018 1
07/ 11/ 2018 1
06/ 08/ 2018 1

MATHEMATI CAL

ANALYSI S
STUDENT STUDENT
WLL BECOVME WLL OBTAIN
ENTREPRENEUR  KNOALEDGE
IN DIG@ TAL OVER DI @ TAL
MARKETI NG MARKETI NG
STUDENT STUDENT
WLL GET AN WLL LEARN
OPPORTUNI TY ABOUT
[N STATI STI CAL
STATI STI CAL APPROACH
ANALYSI S
STUDENT STUDENT
WLL GET AN WLL GAIN
OPPORTUNI TY KNOWLEDGE
TO WORK AT ABCUT
DI AGNOSTI C M CROBI AL
LABORATORY DI AGNCSTI C
OR HE TECHNI QUES
H MSELF CAN
ESTABLI SH M
CROBI OLCGE CA
L ANALYSI S
LABORATORY.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc MPC, MPCS, MPS, MSCS, 06/ 06/ 2016
MVECS
BSc CBz, CBCBT, BBCHG, BCBTHG, 06/ 06/ 2016
VBBCBT
BCom GENERAL 06/ 06/ 2016
BCom VOCATI ONAL 06/ 06/ 2016
BBA HR 30/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
193

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




FI SH PRODUCT TECHNOLOGY 01/ 08/ 2018 32
CERTI FI CATE COURSE ON 10/ 08/ 2018 35
TECHNI QUES | N ANALYTI CAL
CHEM STRY

A STUDY ONCALUS 05/ 11/ 2018 36

DI G TAL MARKETI NG 03/ 12/ 2018 30

STATI STI CAL METHODS AND 07/ 11/ 2018 30
APPL| CATI ON

DI AGNOSTI C METHCODS | N 06/ 08/ 2018 30
M CROBI OLOGY

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc FI LE MANAGEMENT SYSYTE 7
BSc A PRQJECT REPORT 7
SUBM TTED ON CHARI TY
BSc Dl FFERENTI AL EQAUTI ONS 8
BSc SCLI D GEQVETRY 8
BSc | NTEGRAL 8
TRANSFORNMATI ONS
BSc A PRQJIECT ON 15
REPRESENTI NG SI ZE OF CARS
BSc A PRQIECT ON COLLECTI NG 13

THE WEI GHTS OF 75 PACKED
| TEMS OF THE SAME BRAND

BCom BANKI NG OPERATI ONS 33
CREDI T APPRI SAL

V5C STUDY OF PLANT 30
DI VERSI TY AROCUND COLLEGE
CAMPUS

MSc PHYTOCHEM CAL ANALUSI S 1

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback has been col |l ected from stake holders - Students, teachers, Enployers



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17838_Value_added_courses_1640863614.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17838_Projects_undertaken_1640863700.xlsx

and Alumi on curriculumin the formof hard copy. Feedback was anal ysed by
Principal, Vice Principal |IQAR Coordinator and nmenbers. Students focused on
need of certificate courses. Students expressed their concern regardi ng need of
certificate courses. In response to the feedback of students the nmanagenent
decided to introduce need-based certificate courses. Around 6 certificate
courses in Zool ogy, Chem stry, Mathematics, Commerce, Statistics and

M cr obi ol ogy subj ects have been started. Faculty in their feedback suggested to
organi ze Institutional, Industrial and Field visits in order to maintain

bal ance between Theory and Practical Know edge. In response to this the
managenent has taken resolution to organize industrial, institutional and field
visits every year. As a part of this students and staff are infornmed to
participate in 107th 1SC (I ndian Sci ence Congress) organi zing at Agriculture
Uni versity, Bangal ore. Enpl oyers suggested to inprove positivity and enthusi asm
in learning new things and to face problens in work place. Al the departnents
were advised to even nore focus on the se aspects. Alumi suggested to have
nmore canpus drives. Therefore nmanagenent carrier placenment cell to have nore
campus pl acenent drives and tried to tie — up with nore industries to get job
opportunities to students. Industries |ike WPRO COGN ZENT, | NFOSYS and
several Pharma Conpani es conducted canmpus drives and recruited many students
every year.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc VBBCBT 50 14 14
BSc BBCHG 50 5 5
BSc BCBTHG 50 6 6
BSc CBCBT 50 5 5
BSc CBz 50 28 28
BSc MECS 100 93 93
BSc MSCS 100 117 117
BSc VPS 50 14 14
BSc MPCS 100 119 119
BSc MPC 100 120 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1693 286 Nill Nill 63

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17838_Demand_ratio_1640862940.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 63 14 4 Nill 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

YES. In our college mentoring system has been introduced in both UG and PG classes for establishing a better
and effective relationship between student and teacher. It also continuously monitors, council and guide students
in educational and personal matter. Under this system a faculty mentor is allotted with a group of students
around30). The mentoring system of M.V.R Degree and PG College ensures that the students adjust to the
dynamic learning environment and lead their ways into highly successful careers. The HEI assigns mentors with
a Chief Mentor who monitors the mentoring group headed by a teacher mentor. The procedure practiced at the
institution: ¢ A list of students ( around 30) along with a format to record his/her observations on their mentee is
given to each teacher at the beginning of every new academic session. « Mentors maintain and update the
mentoring format after collecting all necessary information. Mentors offer guidance and counselling as and when
they required. The information on issues raised and discussed is kept confidential. « Mentors organize periodical
meetings and interact with every student to find out their progress and motivate and advise them to reach their
goal. » Mentoring is always done on a one to one basis. During the mentoring sessions, besides other areas of
discussion, the students are also made aware of what to expect from the courses and subjects on offer.
Problems faced by the students and academically weak students are identified and measures are taken to
address such issues. The outcomes of the mentoring system are: ¢ It is designed to help the students to
understand the challenges and opportunities present in the college ¢ It helps the students to come out of their
comfort zone and involve themselves in co curricular and extracurricular activities of the college. « The
interaction and counseling in this system has not only motivated the students to be academically more focused
but also overcome their sense of inhibition as most of the students come from economically poor background.
Mentor organize meeting with parents of the mentee if required and keep informing them the performance of the

mentee.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1979 63 1:31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

63 63 Nill 20 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17838_ict_tools_1640775736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17838_e_resource_1640775745.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc NI L SEMESTER 27/ 04/ 2019 16/ 07/ 2019
BCom NI L SEMESTER 27/ 04/ 2019 16/ 07/ 2019
BBA NI L SEMESTER 27/ 04/ 2019 16/ 07/ 2019
VBC NI L SEMESTER 17/ 04/ 2019 05/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

M V.R Degree College is affiliated to Andhra University and is obliged to
i mpl ement all directives of the University regarding the continuous interna
exam nations (CIE). The directives include internal md exans, assignnents and
class tests for theory. CIE systens at the institution |evel are transparent
and are communi cated to students well in tine. Producer practiced: ¢« At the
begi nning of the senester, faculty nenbers informthe students about the
assessnent pattern. ¢ Apart fromthe senester end external theory and practica
exam nations, internal assessnment of the student will be done by any one of the
following tests: witten tests, hone assignnents, periodical quizzes,
| aboratory work, and scientific data collection on current issues and by
conducting sem nars. e Special tests are designed for slow | earners and they
are given nore assignnments for practice. After correction of md senester exam
papers, students are informed the m stakes committed and gui ded to inprove
their performance in next exam nations. ¢ There are two m d exans for one
semester and consi sts of descriptive questions. The average of the two md
exans is considered for final internal assessnment. As per the Andhra University
regul ations, the marks allotted in internal exans are 25 and to that of
external exans are 75. The syllabus portion for first mdtermexan nation is 2
units and the renmaining portion for second m dterm examination ¢ The tota
mar ks secured by the student in each nm dterm exam nation are eval uated for 25
mar ks, and the average of the two nmidterm exami nations are taken as the fina
mar ks secured by each candidate. ¢ The corrected answer scripts are randomy
verified by the HOD to ensure the standard eval uati on process. The corrected
answer papers of the students are distributed to themfor the verification by
the students and any grievances is redressed i mediately. ¢ |In |aboratories,
students are assessed for every experinent which includes regularity,
performance, viva and the pronptness in submitting the record. The independent
| earni ng, practical know edge is tested by viva voce for |aboratory courses. -
After continuous internal evaluation the data is analyzed. On the basis of
anal yzed data the students are categorized into advanced | earners and sl ow
| earners. « Advanced | earners are assigned with peer group teaching, semnars
etc., slow learners are given renedi al coaching.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

We follow the Andhra University academ ¢ cal endar both for PG and UG As per
t he academ c cal endar each senester classes are scheduled in which syllabus is
covered and exans are conducted. The academni c cal endar issued by the
affiliating university fornms the basis for designing the coll ege acadenic
cal endar. the schedule of all exans is given in the cal endar. The coll ege
academ c cal endar consists of the tentative conmencenent date and | ast working
date, teaching periods, dates for conduction of the m d-exans extra co-
curricular activities. The cal endar al so include special days, national
observation day, career counseling. Exam nations are conducted as per the
academ c cal endar ¢ Continuous assessnment is an inmportant conponent of senester
system It encourages the students to work systematically throughout the
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2.6 — Student Performance and Learning OQutcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nvreducati on. com
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L BSc SCl ENCES 423 134 31. 67
NI L BCom COMVERCE- 32 8 25
GENERAL
NI L BCom COMVERCE- 29 19 65.51
VOCATI ONAL
NI L MSc ORGANI C 24 10 42
CHEM STRY
NI L M5C ANALYTI CAL 27 7 26
CHEM STRY
NI L VBc APPLI ED 37 6 16
MATHEMATI CS



http://www.mvreducation.com

NI L MSc 15 10 66. 67
M CROBI OLOGY
NI L MSc BOTANY 15 13 86. 67
NI L BBA BUSI NESS 5 3 60
ADWN
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. nvreducati on. com

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA Nill Ni Il

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
0 0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
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any)
I nt ernati onal CHEM STRY 6 7.2
I nt ernati onal MATHENMATI CS 2 1.2
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ant hr opol ogy

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
V. | JRAR 2018 0 Andhr a Nill
Influence | Tej eswara Uni versity
of Rao, P.
dielectric Lakshmi
const ant Ki shore
on protona
tion
equilibria
of L-Dopa
i n acetoni
trile-
wat er and
DIVF- wat er
m xt ures”
“A pH V. JETIR 2018 0 Andhr a Nill
netric det | Tej eswara Uni versity
erm nation Rao, P.
of protona Lakshm
tion Ki shore
constants
of nmercapt
osuccinic
acid in Di
met hyl f orm
am de and
Acetonitri
| e-wat er
m xt ures”
V. | JRAR, 2019 0 Andhr a Nil I
“Chemi cal Tej eswar a Uni versity
speci ation Rao, P.
of binary Lakshm
conpl exes Ki shore
of Co(ll),
Cu(ll) and
Ni(I1)
with L-



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17838_journals_notified_on_UGC_1640858216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17838_Books_and_Chapters_1640769674.xlsx

dopa in Ac
etonitril e-
wat er and
DVF- wat er
m xt ur es”

“oH
Dependent
I nvesti gat
ions O 1,
10- Phenant
hrol i nePro
tonati on
Const ant
Val ues In
D nethyl fo
rmam de
And Aceton
itrile
-\Wat er
M xt ures

V.
Tej eswar a
Rao, P.
Lakshmi
Ki shore

I JRAR

2019

Andhr a
Uni versity

NiTl

“Chemi cal
Speci ati on
O Binary
Conpl exes
O Co(ll1),
Cu(ll) And
Ni(LT)
Wth Merca
pt osucci ni
c Acid In
Acetonitri
| e- Wat er
And DMF-
Wat er
M xt ures”

V.
Tej eswar a
Rao, P.
Lakshmi
Ki shore

JETIR

2019

Andhr a
Uni versity

Ni |l

Chemi cal
Speci ati on
of Binary
Conpl exes
of Co(ll1),
Ni (I1l1) and

Cu(ll)
with 1,10
Phenant hr o
line in Ac
etonitrile-
Wat er and
DVF Wat er
M xt ur es”

V.
Tej eswar a
Rao, P.
Lakshmi
Ki shore

| JIRESM

2019

Andhr a
Uni versity

Ni |l

| mages
of Fs- Set
Functi ons

and
Hausdr of f
Property

CH. RAVAS
ANYASI RAO

JoP

2019

G tam
Uni versity

NiTl




on FSB-Top
| ogi cal
Spaces
The CH. RAVAS | JRTE 2019 0 G tam Nill
Oper ati ons |ANYASI RAO Uni versity
Fs- uni on,
Fs-Interse
ction and
Fs- Conpl em
ent
Oper at or
in Fs- Set
Theory -
Sone
Resul ts
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2019 Nill Nill NA
NA NA NA 2018 Nill Nill NA

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 2 Nill Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Donal apayi MVR DEGREE 30 250
dhandayatra rally COLLECGE - NsS
(Mosquito diseases |UNITS, AU NSS CELL
Ral | y) GVMC
Teachers Day MWR DEGREE 63 200
Cel ebrati ons COLLEGE - NSS UNI'TS
AU NSS CELL
Free nedi cal canp MWR DEGREE 2 10
COLLEGE - NSS UNITS
CPM PARTY
Awar eness MWR DEGREE 12 150
programe by she COLLECE -NSS UNITS
team on evet easi ng wi th Gaj uwaka
Pol i ce
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St udent s MWR DEGREE 14 200
awar eness programe | COLLEGE - NSS UNI TS
by SHE TEAM wi th Gaj uwaka
police
| ndependence day MVR DEGREE 50 200
cel ebrations COLLECE - NSS UNITS
AU NSS CELL
Awar eness MWR DEGREE 6 90
programe on safety | COLLEGE NSS UNI TS,
driving HERO MOTCOR CORP
Vanam Manam MR DEGREE 6 30
(plantation of COLLECGE NSS UNI TS,
sapl i ngs) AU NSS CELL
O ynpi c day run MR DEGREE 4 30
at R K Beach COLLECGE NSS UNI TS,
VI ZAG OLYMPI C
COW TTEE
I nt ernati onal MVR DEGREE 6 80
yogaday COLLECGE NSS UNI TS,
cel ebrations AU NSS CELL O

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
UNI CEF peer Partici pation NSS UNI CEF 10
| eaders Training Certificate
Pr ogr amme
Engagi ng NSS Participation NSS UNI CEF 1
Vol unt eers for Certificate
adol oscent s
enpower ment
programe in
VSP( DT)
Jnanabheri Certificate of Andhra University 1
know edge sunmi t Meri t
Nat i onal Participation NSS AND TELGANA 1
Integration canp — Certificate UNI VERSI TY
Tel angana State
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

NSS MWR DEGREE I nt ernational 6 80

COLLEGE NSS yoga day
UNITS , AU NSS | cel ebrations

CELL AND GO

NSS MR DEGREE A ynpi ¢ day 4 30
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COLLEGE NSS run at R K
UNI'TS , VI ZAG Beach
OLYMPI C
COW TTEE
NSS MWR DEGREE Vanam Manam 6 30
COLLECE NSS (plantation of
UNI TS , AU NSS sapl i ngs)
CELL
NSS WR DEGREE Awar eness 6 90
COLLEGE NSS programme on
UNITS , HERO |[safety driving
MOTOR CORP
NSS MVR DEGREE | ndependence 50 200
COLLECE NSS day
UNI TS AND AU cel ebrations
NSS CELL
NSS MVR DEGREE St udent s 14 200
COLLEGE- NSS awar eness
UNI TS W TH programe by
GAJUWAKA POLI CE SHE TEAM
NSS WR DEGREE Awar eness 12 150
COLLEGE- NSS programme by
UNI TS W TH she team on
GAJUWAKA PCLI CE evet easi ng
NSS MVR DEGREE Free nedi cal 2 10
COLLEGE- NSS canp
UNI TS AND CPM
PARTY
NSS MVR DEGREE Teachers Day 63 200
COLLECGE - NSS Cel ebrations
UNI TS AND AU
NSS CELL
NSS MVR DEGREE Donual apayi 30 250
COLLEGE- NSS dhandayatra
UNI TS, AU NSS [rally (Msquito
CELL AND GYMC |[di seases Rally)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant
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Field Bi o- Bi o- 08/ 09/ 2018 08/ 09/ 2018 Depart nent
Vi sit di versity di versity of Botany
Par k Vi sakha |Park Vi sakha
pat nam pat nam
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Praj apita Brahnma 06/ 09/ 2018 Raj a Yoga 40
Kumari s | shwariya Medi tation centre
vi swa Vi dyal aya
DATA PRO 29/ 09/ 2018 | CT/ COVPUTI NG 50
COVMPUTERS PVT. SKILLS
LI M TED
APSSDC, API TA( JKC) 08/ 08/ 2018 SOFT SKILLS 416
APSSDC, API TA( JKC) 16/ 08/ 2018 Language And 416
Conmruni cat i on
Skills
ST. ANNS COLLEGE 01/ 02/ 2018 Facul ty Student 3
FOR WOMVEN Exchange
GRAFI X I T 03/ 10/ 2018 TALLY 52
SCLUTI ONS

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
20. 05 20. 05
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting
Classroons with LCD facilities Newl y Added
Seminar halls with ICT facilities Newl y Added
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation
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software or patially)
SOUL Partially 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16847 Nill 73 17653 16920 17653
Books
e- Books 3135000 Nill Nill Nil I 3135000 Nill
e- 3000 Nill 3000 5900 6000 5900
Journal s
Di gital 1 Nill Nill Nill 1 Ni |l
Dat abase
Journal s 30 37365 Nill Nill 30 37365
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 48 3 20 2 3 2 22 50 0
g
Added 4 0 0 0 0 0 0 0
Tot al 52 3 20 2 3 2 22 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

39. 85

39. 85

19. 22

19. 22
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4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Descri be policy details of systens and procedures for maintaining and
utilizing physical, academ c and support facilities on the website within a
maxi mum of 1000 words Established systens and procedures for naintaining al
the facilities are listed below. e« Library : Every year faculty of concerned
Departnents prepare a list of required books by keeping the changi ng needs of

the students and submt to the Librarian.This is forwarded to the Principal for
the approval of Managenment to purchase. ¢ Conputer Lab : The HOD of the
Conput er sci ence Departnment judiciously |lists out the necessary requirenments
within the Departnent ,office and for other administrative purposes
periodically every year for snmooth functioning of the managenent. < For
Mai nt ai nance of conputers a person is recruited on the nonthly salary basis. -
Labs : HOD s of all the subject |aboratories in collaboration with the |ab
assistants prepare a list of required chenicals, apparatus and |aboratory
equi prents required to train the students will be prepared and submit to the
princi pal for approval of the Managenent for purchase. ¢ The |ab incharge
mai ntai ns the equi pnents and stock register of the equipnents used by the
students is maintained. ¢ For Annual Maintainance of equipnments in the | abs RO
plant, UPS, Fire safety, Solar power, DC Generator an agreenment is taken from
the concerned people. « Ofice : The Ofice superintendent prepares a |list of
Account books, stationary kits and other accessories required for the running
of coll ege before the comencenent of the acadenic year under the direction of
the Principal for the approval of the Managenent for purchase. ¢ The coll ege
mai ntai ns Annual record of the furnitures, provided in the staffroom office,
cl assroons and | aboratories and the library. The damaged furnitures are
di scarded or repaired and new ones are carpentered based on the necessity. The
El ectrical, Cvil and Mechani cal works are undertaken for snooth function of
the institution. The franme for the utilization 1. Al the labs display the
precautions to be taken regarding the usage of sensitive equipnent. 2. Login
and | ogout records are maintained to check the usage of conputer nonitors . 3.
For the optinumusage of library by the students there displayed the rules and
regul ati ons of issue / submission of library books. 4. On the day of
orientation for the freshers librarian reads out the rul e book about the
library. 5. The sane is printed in the college hand book for further clearance.
6. Instruction of water conservation displayed near the water supply set ups.

7. The tinmetable designed in a way to make the best use of classroons , library
and | aboratories and to break the nonotony of continuous classes. Miintenance
of academ c back up facilities of the college :- 1. Wite washing of walls ,

pai nting of doors / windows are done tine to time. 2. Dusting , sweeping ,
noppi ng of indoors and outdoors are done on daily basis . 3. Separate dustbins
are installed within the every classroomand also at corridors are enptied
every day.

http://www.mvreducation.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fees concession(e 49 118750
frominstitution ndowenment and
si dhar dha

f oundat i on)

Fi nanci al Support
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from G her Sources
a) National St at e( RTF) 1435 14626280
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
TALLY 03/10/ 2019 52 GRAPHICS I T
SOLUTI ONS
| CT/ COVPUTI NG 20/ 09/ 2018 50 DATAPRO
SKI LLS COVPUTERS, GAJUWAKA
LI FE SKI LLS( YOGA) 09/ 06/ 2018 40 BRAHMVA KUVARI S
LANGUAGE AND 16/ 08/ 2018 416 APSSDC, API TA( JKC)
COMMUNI CATI ON
SKI LLS
SOFT SKILLS 08/ 08/ 2018 416 APSSDC, API TA( JKC)
REMEDI AL COACHI NG 30/ 07/ 2018 1278 ALL DEPARTNMENTS
BRI DGE COURSE 11/ 06/ 2018 593 ALL DEPARTMENTS
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CRT 423 423 135 23
PROGRAM
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
CONCENTRI X 135 23 00 Nill Nill
View File

5.2.2 — Student progression to higher education in percentage during the year
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ANY, M CROBI O
LOGY, HUMANGE
NETI CS

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 21 B. Com B. SC Conmer ce ANDHRA UNI VBA, MHRM
and Managene |VERSI TY, NI ST
nt,statistic | , CHAl TANYA
s, PHYSI CS, EL WOVENS,
ECTRONI CS, BI GONNA,
OTECHNOLOGY, NANNAYA
BOTANY, M CRO [ UNI VERSI TY
Bl OLOGY
2018 38 BSC MATHS, STAT ANDHRA UNI MSC-
| STI CS, COVWPU | VERSI TY, WR |APPLI ED MATH
TERSCI ENCE, C DEGREE S, VG-
HEM STRY, BOT COLLEGE ANALYTI CAL C

HEM STRY, M5C-
ORGANI C
CHEM STRY, M
SC-
STATI STI CS,
M5C-
COVPUTERS,
VBC- HUVAN
GENETI CS,
M5C- M CRO
Bl OLOEOY

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
JAVALI N THROUGH G RLS I NSTI TUTI ON LEVEL 31
DI SCUSS THROUGH BOYS I NSTI TUTI ON LEVEL 71
AND d RLS
SHOT PUT BOYS AND G RLS I NSTI TUTI ON LEVEL 71
LONG JUVP BOYS AND I NSTI TUTI ON LEVEL 86
G RLS
100 MIS RUNNI NG BOYS I NSTI TUTI ON LEVEL 76
AND G RLS
DEBATE I NSTI TUTI ON LEVEL 20
RANGCLI I NSTI TUTI ON LEVEL 19
SI NG NG I NSTI TUTI ON LEVEL 15
ELOCUTI ON I NSTI TUTI ON LEVEL 19
ESSAY WRI TI NG I NSTI TUTI ON LEVEL 37
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Vi ew Fi l
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5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nat i onal Nl Ni Tl Nill Ni |l
2018 NA | nt er nat Ni Il Ni Il Ni Il Ni Il
i onal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college strongly believe that the all-round devel opnent of student will be
depends upon both Acadenmic as well as Adninistrative | eader ship skills.
Therefore the coll ege adopt the follow ng. The students el ections are banned in
our state by the state governnment since 1988. The col |l ege has adopted a uni que
system of students representatives by way of nomi nation, which is purely based
on nmerit. The student president is nom nated by the principal who secured
hi ghest marks in second year degree. The general secretary noni nated from
second year degree who secured highest in first year degree exam nations. The
joint secretary fromfirst year degree who secured highest marks at 2 |evel.
The students union are invited to express their views about academic as well
facilities provided to them The college encourage the students to involve al
acadenic and Admi nistrative activities by way of involving themin the process
of Academ ¢ and admi ni strative decision nmaking through | QAC. Apart fromthe
above to inculcate | eadership and organizing abilities anmong the students, the
students are involved in various celebrations organized in our college, such as
Mat hemat i cs Day, Teachers Day, Annual Day etc. The students are invol ved
thensel ves voluntarily to organize these cel ebrations under nentorship of
faculty nmenbers. The students are given free hand to invol ve thensel ves and
nmake the above functions success. The students are framed as conmittees such as
decoration, reception and discipline. These conmittees are function under the
gui delines of faculty nenbers. The overall idea behind this is to pronote the
students ability in | eadership and nmanagenent. The students al so assi st the

adm ni stration in organi zi ng various programres such as Bl ood donation, Canpus
recruitment drives etc. Under the supervision of Principal and the teachers,
the students acquire admnistrative skill, civic responsibility, |eadership
skills, problemsolving capabilities and team skills.
5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?
Yes
The 28 year old MVR Degree Col |l ege, Gajuwaka, Vi sakhapatnam has a strong,
commtted, registered and functional A umi Association. The alummi of the

college are wide spread all over the world in various capacities working in
Sof t war e conpani es, Banki ng organi zations, Cvil Servants, Scientists,
Academi cians and | AS Oficers. It is not surprising to find generations of
students fromthe sane fam |y graduating fromthis institution. The al umi
pride in claimng their bel ongingness to the institution. They identify
thensel ves with their alnma mater so nmuch that any major or ninor contribution
they nmake is taken as a god sent opportunity to discharge their indebtedness to
this institution. Equally, the institution deens it an honor to claimits

t ake
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alumi as the main source of strength and publicity. Hence, the college has
institutionalized the culture of honoring its octogenarian alumi. Mre than 5
menbers of alumi are serving this institution in teaching cadres. The coll ege
has institutionalized the culture of honoring its Alumi. The objectives of

Al ummi Associ ation are achi eved by maintai ning Alumi Data Base, Alumi visits
to canpus.

5.4.2 — No. of enrolled Alumni:

140

5.4.3 — Alumni contribution during the year (in Rupees) :

2190

5.4.4 — Meetings/activities organized by Alumni Association :

The neeting of the old students associati on(Al umi) of MR Degree Coll ege was
held in the prem ses of degree college, Gajuwaka for the academ c year 2018-19
under the president ship of Ch.RRama Sanyasi Rao, on 6-1-2019 and di scussed the
followi ng points. 1.Resolved to discuss about well being of the al umi
2.Resolved to invite the alumi to create awareness of the students about the
opportunities of higher studies and enployability on respective fields. Menbers
participated in the neeting are 1.Sri.Ch. Rama sanyasi Rao - President
2.Sm .M Lalitha nohan -Vice president 3.Sri.G Ravi kumar -Scretary
4. Kum G Suj atha - Joint secretary 5.Sri.S. K srinivas-Treasurer and ot her
menber s

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is the backbone of participative managenent which can inprove
governance directly and ot her |earning experiences through enhanced capacity
bui | di ng and denocratic devol ution of authority. An excellent exanple (case) of
participative nanagenment in the College is “Participative managenment where sone
teachers are al so nenbers in the nanagenent committee. They are involved in the
top deci sion naki ng bodi es such as Governi ng Body, Managenent Conmittee. The
menber -l ecturers are taking part in effective and efficient transaction of
t hese decisions to the lower levels of Discipline Conmttee, Mentoring
Platform Students Union, Leaders in different Clubs, resulting in
transfornmati onal | eadership and collective responsibility. The Col |l ege Genera
Body(CGB) is the inplementation and revi ewi ng body as per the suggestions of
t he Governing Body. The CGB is constituted with Chairman, Secretary, Treasurer
and Joi nt-Secretary, Principal and few nenbers. The CGB neets at |east once in
six months to take stock of Academ c, Adm nistrative and devel opnenta
activities to inplenment the policies. The CGB may invite all or sone of the

menbers as per need. Mnutes of the neeting will be recorded. Secretary wll
communi cate the resolutions to the Principal for inplenentation. The Principal
will have neetings with HOD's once in a nonth/ whenever needed to discuss

various Academc/ Co Curricular/ Extra Curricular activities held with the
i nvol venment of HODs, faculty and students. Departnent neetings are being held
where internal issues within the departnment are discussed. The Principal/ | QAC
Coordinator will attend the departnental neeting and address the probl ens
i medi ately. Staff neetings are held to invite suggestions, discuss and decide
issues at the institutional level. The Secretary and correspondent will address
the staff nmeetings frequently to notivate the faculty and to share the
problens, if any, and to resolve. HoD s are authorized to distribute work | oad
to faculty and are allowed to organi ze various faculty and student enpowernent




prograns, to prepare the |aboratory requirenents. The Discipline Conmttee
ensures discipline in ternms of students’ punctuality and attendance at cl asses,
sporting the College Id at all tinmes, wearing the College uniform m suse of
nobi | e phones and any other mnor issues. The issues of indiscipline were
di scussed in the Mentoring G oups (Each Faculty assigned a group of 20-30
nent ees), counseling the nentees and exhorting themto conduct thenselves with
self discipline. The Exam nation Committee tine and again informng the
students about rules and regul ations of the University regarding the
eligibility criteria for appearing exam nations. The teachers whose perfornance
is excellent by involving in many activities such as active participation in
adm ni strative, academc, extra-curricular, co- curricular will be awarded as
Best Teacher on the occasion of Annual Day. Wnen Enpower nent and Protection
Cell (Mandatory conmittees): Address to wonmen rel ated i ssues and conduct
awar eness programmes, initiate short termskill training for girls. Placenent
Cell /API TAConmi ttee/ APSSDC. Train students in enployable and other life
skills. Organise drives on/off canpus and provi de opportunities for placenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Adnmi ssi ons are conducted every year
in the nonth of May and June by giving
a paper notification as per the
gui del i nes of Andhra Pradesh Gover nnent
and Universities. Adnissions are done
on the basis of reservation policies of
Andhra Pradesh State Governnent.
2018-19, 593 students joined in
different streans .

I ndustry Interaction / Collaboration Col | ege Managenent have col | abor at ed
wi th vari ous enpl oyer organizations for
conducti ng Canpus Recruitnent training
and Interviews in the institution.
IClCl, Concentrix, APITA APSSDC, GVK
Bl O, Reddys etc have conducted
pl acements and students have actively
parti ci pated

Human Resource Managenent The institution believes that Human
Resource is the nost inportant resource
for the educational institutions.
Managenent takes care the recruitnent
of the Human resource of the
institution. The coll ege managenent
have recruited required teaching and
non-teaching staff by publishing an
advertisenment in the newspapers and
conducted interviews through em nent
panel as per the procedures. Based on
the qualifications, skills and
experience the staff were recruited in
fair manners.

Li brary, I CT and Physi cal Library is found in two separate




Infrastructure / Instrunentation

campuses 1. Central Library —Degree
coll ege 2. Reference Library at PG
coll ege for easy access of the stake
hol ders with a built-up area of 5900
sq.ft. The objective of LRC( |earning
resource center )is to realize the
vision and m ssion of the institution
by providing information services and
access to bibliographic and full text
digital as well as printed resources to
support the informational needs of the
institution in an appropriate and
confortable environment. The library is
used by the students and faculty . The
library is open on all working days
bet ween 9.00 AM TO 5.00 PM The Centra
Library is spreaded in two roons, one
acconmodat e t ext book-circul ati on
section and newspaper section and
another roomis Digital library,
Readi ng room and reprography services.
The books are arranged by subject w se
and di splay boards are arranged to
gui de the users. The collection
i ncl udes nore than 17,470 books, 25
journals, 10 magazi nes, 6 news papers,
250 CD' S and 575 back vol unes of the
periodi cals . The col |l ege spends on
procuring books of subjects ranging
frompure and applied science , arts,
| anguages, spiritual values , general
know edge , personal ity devel opnent
books and books related to conpetitive
exam nati ons.

Research and Devel oprent

The Institution pronotes research-
oriented activities. It encourages
faculty and invites em nent professors
to inculcate research orientation and
attitudes. Facilities available at
I'ibrary and | aboratories have been
updat ed wi th books, Journals, e-
journals and instrunments necessary for
undert aki ng research work. The Maj or
deci si ons taken during the acadenic
year 2018-19. ? Asking the teachers to
apply for Mnor Research Projects. ?
Asking the staff to enroll thenselves
for MPhill / Ph.D. ? Inviting the
em nent people for Cuest Lectures. ?
Request the managenent to provide
financial assistance to the faculty for
research work. The coll ege encourages
faculty nenbers to register for
Research Programmes like M Phil / Ph.D
Teachers are given study / duty |eave
for attending Refresher / Oiented
courses / semnars / conferences /
wor kshops, whenever they participate




and present papers. Mtivate and
encourage the staff to utilize major
instrunents to do research work
avail able in the coll ege.

Exam nati on and Eval uati on

The institution has adopted the
Acadeni ¢ cal endar as per the University
and conducting the 2 Internal Exans and
Practical exams as per schedul ed dates

Apart fromthe senester end externa
theory and practical exam nations,

i nternal assessnment of the student will
be done by any the follow ng tests:
witten tests, hone assignnents, class
room sem nhars, conmunication skills,
noti vati onal and | eadership qualities,
periodi cal quizzes, |aboratory work,
scientific data collection on current
i ssues and by conducting semnars. In a
senester, there are two md tests. Each
of the tests consist of descriptive
guestions. The average of the two tests
is considered for final internal
assessnent. As per the Andhra
Uni versity regul ati ons, the marks
allotted in internal exams are 25 and
to that of external exans are 75. First
m dt er m exam nation shall be conducted
for 2 units of syllabus second mdterm
exam nation shall be conducted for
remai ning units. The total marks
secured by the student in each mdterm
exam nation are evaluated for 25 marks,
and the average of the two midterm
exam nations shall be taken as the
final marks secured by each candi date
The corrected answer scripts are
randomy verified by the HOD to ensure
t he standard eval uati on process. The
corrected answer papers of the students
are distributed to themfor the
verification by the students and any
grievances is redressed inmediately. In
| aboratories, students are assessed for
every experiment which include
regul arity, performance, viva and the
pronptness in submtting the record.
The i ndependent | earning, practical
know edge is tested by viva voce for
| aboratory courses. After continuous
internal evaluation the data is
anal yzed. On the basis of analyzed data
the students are categorized into
advanced | earners and sl ow
| ear ners. Advanced | earners are assigned
wi th peer group teaching, sem nars
etc., slow learners are given renedia
coachi ng.




Teachi ng and Learni ng

The col | ege uses and encourages the
faculty to use ICT tools in the
concerned subjects. Enpowering students
t hrough Holistic Education through
gl obal enployability and soci al
responsi veness by establishing student
counsel ing center. Enhance institute
infrastructure to accommodat e increase
in intake, research, econonic
devel opnment, technol ogy devel opnent and
transfer such as nodernize Library,
internet, hostel facilities, sports
facilities etc

Curri cul um Devel opnent

MVR Degree College affiliated to
Andhra University, and APSCHE. The
college will continue the CBCS senester
pattern which is inplenmented from 2015-
16. The faculties prepares senester
wi se plans, teaching plans as per the
subjects allotted, they use tools and
teaching aids as per prescribed by the
Uni versity. The tinme table in-charge
prepares the subject and class room
schedul e and gui des the departnent, and
the faculty has foll owed. As per the
schedul e, two and half units nust be
covered by the faculty for Md | examns
and the remaining for Md Il exans.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnment: col | ege
pl anni ng for enhancing WFI system,
WEB portal is made avail able for
col | ege comuni cati on purpose,
installation of CCTVs in college
prem ses. College is planning to
install thunmb machine for students and
faculty attendance.

Adm ni stration

the col |l ege provides conputers and
internet facilities with WEFI
connection for all the admnistrative
activities.

Fi nance and Accounts

col l ege accounts are prepared by
using Tally 7.2 package.

St udent Admi ssion and Support

col | ege takes up the adni ssions as
per the university guidelines. it also
uses electronic nedia like television
advertisenent , whatsapp groups etc.

Exam nati on

as per university rules, the coll ege
uploads mid | and Il marks in
Uni versity web portals, It downl oads
hall tickets fromUniversity web Iink
col | ege pays students fee through
online




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NA NI L NA Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty Nill 75 Nill
Devel opnen 04/ 06/ 2018 |06/ 06/ 2018
t Program
on
Teaching M
et hodol ogy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

who attended

Number of teachers

From Date

To date Duration

I nt ernati onl
Conf erence on
Appl i ed Sci ence
Technol ogy
| CAST- 2019

27/ 03/ 2019

28/ 03/ 2019 2

Teacher
Trai ni ng
Wor kshop on
OERS PEDALOGY

18/ 10/ 2019

19/ 10/ 2019 2

I nt ernati onal
Conf erence on
recent
i nventions
i nnovations in
Vat hemat i cal
Sci ences

28/ 02/ 2019

01/ 03/ 2019 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/17838_Faculty_Emp_1641356841.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17838_Development_training_programmes_1640774628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17838_Training_Programmes_1640775511.xlsx

Permanent Full Time Permanent Full Time
63 63 30 30
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EPF and ESI facility EPF and ESI facility Nl
Medi cal and Maternity Medi cal and Maternity
| eave and benefits Staff | eave and benefits Staff
Rest roons Monetary or Rest roons Monetary or
Non- nonetary wel fare Non-nmonetary wel fare
support support
nmeasures/initiatives: nmeasures/initiatives:
Marriage | eave sanctioned |Marriage | eave sanctioned
with salary for 5 days with salary for 5 days
Adj ustabl e tim ngs Adj ustabl e tim ngs
benefits extended to benefits extended to
Faculty /Staff who are Faculty /Staff who are
nur si ng not hers. nur si ng not hers.
Fi nanci al hel p ext ended Fi nanci al hel p extended
wher ever necessary |ike wher ever necessary |ike
hospital expenditure, hospi tal expenditure,
weddi ng expenses or for weddi ng expenses or for
shelter with noney shelter with noney
collected or fromspecial |[collected or from speci al
funds Iike al umi funds Iike al umi
contribution etc. contribution etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has the systemfor internal and external audit. Accounts are
audited every year w thout any discrepancy. The institution has a senior
accountant, who nonitors every anount received and expenditure incurred. He
ensures mai ntenance of annual accounts and bal ance sheets of the institution.
He prepares cash books, vouchers, and other necessary docunents. External audit
is done by registered qualified Charted accountant . He is appointed by the
managenent. External audit is conducted for all the funds received by the
institution fromvarious sources |ike UGC, Sem nars, exani nation Fees from
students. Al expenditure incurred in the infrastructure , salaries,
exam nations etc.,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
V.G S AU Exam nati on AU 28952802 exans, semnars etc

Di st ance Exam nati on
[.1.T Exam nation AU
Practical Exam nation
APSLPRB Exam (SI) Yerra
Copal Krishna SSK Seni nar
Tuition Fees from
St udent s

View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/17838_Funds_or_Grants_1640864855.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes AUCDC No Ni |l
Admi ni strative Yes AUCDC No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher neeting was conducted now and then to know t he feedback on
academic activities, students discipline issues and financial issues

6.5.3 — Development programmes for support staff (at least three)

conputer training programes, yoga classes, health oriented programres

6.5.4 — Post Accreditation initiative(s) (mention at least three)

est abl i shnent of anti- sexual harassnents committee,

in prem ses ICT class roons

installed grievances boxes

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 facul ty 01/ 06/ 2018 04/ 06/ 2018 06/ 06/ 2018 63
orientation
progr amre
2018 career 01/ 06/ 2018 Nill Nill 1500
consel I'ing
2018 ro pl ant 01/ 06/ 2018 17/ 11/ 2018 17/ 11/ 2018 1

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
St udent 18/ 08/ 2018 18/ 08/ 2018 12 Nill
awar eness

program by SHE
Team



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17838_Quality_Initiatives_B_1640776469.xlsx

Picture of an 06/ 02/ 2019 06/ 02/ 2019 15 Ni Il
| deal wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute is following all possible nethods towards conservation of

environment. There is an environnental studies course in the curriculumitself.

The institute is equipped with solar energy plant .The institution has taken

t he proactive approach to voluntarily install renewabl e energy systenms with a
potential of 20 KWP. and using the LED bul bs for energy conservation. The

organi zation is al so conducting different awareness program on Environnental

and ecol ogical crises. Through the NSS canps and as part of activities in the

Eco club it has conducted plantation in and around the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nill

Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Nl
Speci al skill Nill Nl

devel opment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 20/ 07/ 2 1 90
018 Awar eness |Awar eness
program | program
on safety
driving
2018 1 1 25/ 08/ 2 1 200
018 awar eness | St udent s
program |awar eness
program
by SHE
Team
2018 1 1 01/ 12/ 2 1 300
018 awar eness |Awar eness
program | program
on fundam




ental s
rights
2018 1 1 01/ 12/ 2 Sem nar Quest 150
018 for
happyness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Cal endar and Hand book

11/ 06/ 2018

This year the college
publ i shed a Cal endar and
hand book. The objective
of this publicationis to
provide a bird s eye view

of the Coll ege
initiatives to pronote
its vision and m ssion.
G ving a general
i ntroduction to the
Vi si on, m ssion
statenent, our core
val ues, institution
speci fic program
outcones, a glance of the
college right fromthe
begi nning of its journey
in 1990 to till date,
focus on the evol utionary
stages of the college
during various tinelines.
Academ ¢, Adm nistrative,
Cover nance, exam nation
and eval uati on,
schol arships, facilities,
student’s code of
conduct, disciplinary
rul es and regul ati ons,
toppers fromour coll ege
are included.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 80
Yoga Day
| ndependence day 15/ 08/ 2018 15/ 08/ 2018 200
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 200
Vot ers Enrol | nent 06/ 09/ 2018 06/ 09/ 2018 120
Mat hemati cs Day 22/ 12/ 2018 24/ 12/ 2018 1500

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. NSS teaminitiated
coordi nation of faculty nenbers,

“Hari t hahar ant

pl antation around the canmpus with the
students and Managenent. 2.

Eco C ub conduct ed



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17838_Inclusion_1640868030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17838_promotion_activities_1640868196.xlsx

various activities to grow plants in the campus as well as nearby villages. 3.
Conduction of Swachta seva in Canpus 4. Ban on usage of plastic in the canpus
5. Encouragi ng the students and staff to use public transport

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1. Student centric Title: Canpus recruitnment cell — For the
enpl oynent of the students during the period of conpletion of the course
itself. The quality nmeasures of students and institution is often considered of
their caliber, potential enployability and carrier readiness. Therefore canpus
recrui tment cell has been established in the year Objectives of the practice: -«
To take up a consultancy for the local industry. ¢ To increase the availability
of enpl oyabl e manpower. ¢ To pronote continuous interaction with the industry,
so that we can nmtigate the gap between the industry expectations and the
out cones of academics. ¢ Know edge can be exchanged between corporate and the
college. « Uilization of avail able resources |ike |aboratories to the extent
by undertaking projects for industry. Context: It has becone inperative for the
hi gher educational institutions to keep thensel ves updated to neet the changi ng
requirements of the industry. In this context, MVR College for Degree and PG
Cour ses has established CAMPUS RECRUI TMENT CELL wi th support from API TA and AP
Skill devel opnent to build professional conpetencies anong both students and
staff. This has hel ped in increasing enpl oynent opportunities for students.
Faculty al so gain exposure to the latest industry practices for adopting
ef fective teaching-learning processes. It has hel ped to neet the needs of the
enpl oyer and to nmould the students as per the requirenments of the industry.
Through the Canpus recruitnent cell, personality devel opnent of the students
can al so be done. By attending the canpus drive, students can inprove their
skills, caliber and personality devel opnent according to the corporate needs.
The Practice: ¢ The institution arranges |ectures by professionals from
corporate to deliver lectures on the |atest concepts and practices in the
i ndustry and also invites people fromindustry as visiting faculty to handl e
topi cs which need nore practical inputs. ¢ The Canpus recruitnent will be
conducted in the canpus itself which are provided by API TA and AP Ski l
devel opnment. « W will provide the information of canpus recruitnents to the
students through print nedia and internet portals. ¢ Canpus recruitments held
by different organizations are given students which are provided by Andhra
University. ¢ Students of sone prograns are taken to field trips and industrial
visits to create exposure on field requirenents, steps in the manufacturing
process and different stages involved for the product output. ¢ Al umi neets
are conducted regularly for better interaction with alumi in different
i ndustries. This helps in updating the students according to the requirenents
of the industry. e Sem nars/webi nars/awareness prograns on current trends wll
be conducted regularly, so that we can upgrade the know edge of students beyond
the curriculum < To prepare the students for canpus recruitment, we recruited
a separate Faculty to train in Analytical skills, personality devel opnent,
communi cation skills, Mck interviews and conputer skills. ¢ Every Saturday
teachers in their respective classes provide necessary gui dance under career
counseling. ¢ Qur Library person will display the recruitnent drives, various
CGovt. and non CGovt. drives notified to the students. ¢ \Wenever a teacher is
absent, students will be sent to library to fanmiliar Wth the opportunities in
their fields. ¢« Magazines and journals |ike Conpetition success review,
Pratyogi tha darpan, Vijetha conpetitions, Udyoga sopanam Tell me why, Asian
journal of M crobiology and environnental Science, Biotechnol ogy today,
Chemi stry today, Journal of Conputer science, Journal of Botany studies,
Journal of Entrepreneur ships etc., Best practice — 2 Title: Blood donation
canp — as social responsibility. Blood transfusion saves |lives and inproves
heal th, but many patients in need of transfusion do not have tinely access to




safe blood. Objectives of the practice: ¢ Blood transfusion is an essenti al
component of the health care system of every country and patients who require
bl ood transfusion service as part of the clinical managenent of their condition
have the right to expect that sufficient and safe blood will be available to
neet their needs. ¢ Encourage the students and their famlies to becone regul ar
bl ood donors. ¢ Find out the students blood type and register as a bl ood donor
Participate in local Wrld Blood Donor Day events. ¢ Mst of the bl ood
avail able to hospital bl ood centers canme fromrepl acenent donati ons — bl ood
fromrelatives or friends of the patient — which are considered unsafe by the
Wirl d Health Organi zati on because of the risk of infectious diseases. ¢« The
project ains to inform students about the need to ensure a supply of safe bl ood
to the health systemin order to encourage themto becone the voluntary and
regul ar bl ood donors of the future. ¢« This will ensure the regular supply of
the safest blood type of blood donation, which is fromvoluntary and non-
remuner at ed donors Context: The context of blood donation is to maintain a safe
and adequate bl ood supply to the needy. Donating blood to hel p people is one of
the nobl e things done by any human being. The requirenent for the bl ood
donation is increasing day by day. Qur students voluntarily donate blood to the
peopl e who net with accidents and in need of blood. The first step will involve
i ncreasing public awareness of the inportance of voluntarily bl ood donati ons.
Here the doctors explain the bl ood donation process and to allay their anxiety
and their nervousness. Repeated bl ood donations nay help with proper bl ood
flow Stress and unhealthy diet can nmake your blood clotting disorders. It
essentially makes our blood thick and sl ow noving. Donating bl ood helps to
rel ease those extra toxins fromhuman body. Qur bl ood donati on hel ps soneone to
dealing with cancer, bleeding disorders, and chronic anem a. Storing our own
bl ood could be beneficial to us in the case that a conpatible donor woul dn’t be
avai |l abl e. So each drop of donation matters. Life is precious and so is being a
life-saver. The practice:  The MVR Col | ege has contacted the in charge of AS
Raj a bl ood bank, KGH Vi sakhapat nam and NTR Trust with official letter
requesting to conduct the canp on particul ar date and proper place. « A sinple
official letter should be given to the organi zation from bl ood bank in charge
nmentioning that the bl ood bank teamw |l reach the venue one hour before the
schedul ed tinme, so that the bl ood bank team can get tinme to make arrangenent
for blood donation. Instruction should be given to the organizer to arrange a
huge hall and two roons with a facility of water, electricity and a toilet. If
separate roomis not available then one big hall nmay be converted into three
separate sections using screens or curtains. ¢« The area that is selected for
vol untary bl ood donation canp should be well lighted, well ventilated, spacious
areas. Voluntary bl ood donation canp should be organi zed in centers of public
assenbly, via, educational institutions, youth groups, offices, factories, etc.
« Arrangenent of sufficient cots, tables with chair for registration, nedical
checkups, and for bl ood donation procedures. ¢ C ean drinking water with
di sposabl e gl asses in canp area and refreshnent area. ¢ Volunteers to help in
regi stration of donor, nedical checkups and refreshnment after donation. -
Henmogl obin test be done in the bl ood donation canp itself and by the technician
on duty before the donor is declared fit. Blood donors henoglobin level will be
checked to ensure that he/she is not suffering fromanenia and can safely
donate a unit of blood. ¢ Placing blood donation banners at the entrance,
regi stration areas and donation areas, etc. to guide the nenbers of the bl ood
donation canp and donors. ¢ A conmunication plan should be designed according
to a good strategy |ike displaying posters and distributing informative |eafl et
at the public areas a week in advance to notivate the bl ood donors. « Media nay
be approached to give adequate coverage and support to the canp.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nvreducati on. com



http://www.mvreducation.com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MR DEGREE AND PG COLLEGE, affiliated to Andhra University was established in
the year 1991 under the nmnagenent of Priyadarshini Educational Acadeny. The
col l ege got pernmanent affiliation in the year 1997, in the sane year it was
admtted into 2(F) and 12(B) of UGC ACT. The college offers different courses
in Science, Conmerce, Managenent and Arts at Graduate level. It is a Co-
Educational institution offering various job oriented, restructured and
conventional courses approved by Andhra University. M SSION ¢ Increasing the
accessibility to higher education ¢« Pronoting quality education wi th discipline
and ethical values « Ofering job oriented and conputer based courses in
addition to basic conventional courses. ¢ Devel opi ng human resources and
capacity building individuals ¢ Ensuring social inclusion in education. e
Pronmpoting the use of |atest technology College focuses on attributes like e
Academ ¢ Excellence in Teaching and Learning ¢« Discipline « Ethical values ¢
Adaptability ¢ Practical Training Academ c Excellence in Teaching and Learning
e The college has well qualified and experienced faculty. Many of themare Ph.D
and M Phil degree hol ders. Menbers of the staff are cormitted to work with the
organi zation to provide and pronote qualitative education, which is the prine
obj ective of our acadeny. The college has well equipped | aboratories, library
and other infrastructural facilities. ¢« Apart fromcurriculum regular
personal ity devel opment | ectures and guest lectures will be conducted. ¢ To
i mprove the skill conpetence anbng the students, canpus recruitnment training
(CRT) classes are designed along with the regular tinme table. ¢« To inprove the
skill conpetence anong the students, Andhrapradesh state skill devel opnent
corporation (APSSDC) and AP Information technol ogy acadeny (APITA) are
conducting online training classes and placenent drives for our students which
hel ps the students in a big way in getting the enploynent. Discipline « MWR
DEGREE AND PG COLLEGE | ays a great stress on the devel opnent of character anong
t he students and expects themto behave thensel ves both inside and outside the
coll ege, so as to be worthy of the highest standards of behavior, both as
i ndi vidual and collective in our national |ife. o Courtesy, kindness,
hel pful ness and tol erance are the virtues which they are particularly advised
to cultivate. ¢ Every student should wear clean neat college uniform < Every
student should attend the college within the prescribed timngs. ¢ Students
shoul d show their ldentity cards while entering the college. ¢« According to the
CGovt. directions, our college has constituted an anti ragging conmmttee
i nvol ving the parents, |ecturers and non teaching staff. ¢ Every student w shes
the nmenbers of staff when He/ She neets themon the first occasion of the day. -
Wil e | ecturer enters the class room every student is supposed to stand in
hi s/ her respective place, and then with the |lecturers perm ssion only, the
student is supposed to sit in his/her respective place. ¢ Every student should
attend the college regularly.  Every student should apply |leave for his/her
absence, duly signed by parent/guardi an and should subnmit it to the respective
class teacher. ¢ Every student shoul d keep
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8.Future Plans of Actions for Next Academic Year

The Coll ege has identified the broad objectives which the Coll ege should strive
to achieve during this period, which are enunerated as under — 1. To introduce
Add on courses for the benefit of the students. 2. To conduct skill training
programes by API TA and APSSDC 3. To encourage and facilitate Research Cul ture,
to pronote Research by students and Faculty and Consul tancy by Faculty; 4. To
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create an enabling environnment for holistic devel opment of Students, Faculty and
Support Staff; 5. To facilitate continuous upgradati on and updati ng of Know edge
& Use of Technol ogy, by Faculty and Students; 6. To organi ze annual day
celebrations 7. To fulfil its Social Obligations, in the manner of providing
formal & informal education, dissenm nation of Know edge, organizing progranmres
and activities for the benefit of the Cormunity 8. To organi ze outreach prograns,
field visits, industrial visits and projects. 9. To conduct AUCET, |CET cl asses

for Degree 3rd year students.
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